SCANTIME ENERGY
CODE OF BUSINESS CONDUCT AND ETHICS

May 2023




MESSAGE FROM THE MANAGEMENT PARTNERS

To All Directors, Officers and Employees of Scantime Energy

It has always been and remains our policy that all our activities must be conducted with the utmost
honesty and integrity and in full compliance with all legal and regulatory requirements.

The enclosed Code of Business Conduct and Ethics (the “Code”) has been endorsed by our Board of
Directors.

The Code does not cover every situation you may encounter while at Scantime Energy and that is not
its purpose.

Rather the Code sets forth basic principles which should guide your behavior and sets standards that
you must adhere to. It also acts as a “road map” to other policies of Scantime Energy that will provide

you with more detailed guidance on specific topics.

The Code sets out the commitments that we all must make as part of the Scantime Energy team. We
urge you to read it carefully.

When in doubt, please refer any questions to your supervisor or internal legal counsel.

Thank you for your continued dedication to Scantime Energy and for your commitment to upholding
the principles and standards set forth in the Code.

Yours truly,

Oscdr Ramokone Sara Ramokone

Managing Member Managing Member



1. APPLICATION & COMMUNICATION OF THE CODE
1.1 Who the Code applies to

This Code of Business Conduct and Ethics(the “Code”) applies to all directors, officers, employees, and
temporary workersl (collectively “personnel”) of Scantime Energy, and all of their controlled
subsidiaries (collectively, “Scantime”, “we”, “us”, “our” or “the Organization”), unless such a controlled
subsidiary has adopted its own Code of Business Conduct and Ethics that is consistent with the
provisions of this Code.

The Code is the cornerstone by which all of our activities on behalf of the Organization are guided,
and to which we refer when in doubt as to the right thing to do. In particular for new employees, it
should be the first thing you read about the Organization and will form the foundational philosophy of
your work with us.

1.2 The Code and related policies

The Code is an important part of our business culture and operations and also an important part of
our governance structure, foundational to our business processes and relevant to all aspects of the
work that we do. We have adopted the Code and related policies and procedures to preserve our
culture and to ensure compliance with legal and regulatory requirements applicable to our activities.
We expect and require that you meet the letter and spirit of the Code (and related policies and
procedures as updated and/or superseded from time to time).

The Code includes references to our specific policies and practices where more detail can be found
regarding specific issues that the Code covers at a high level. A list of these policies, which the Code
incorporates by reference, can be found in the attached Appendix “A”. We invite all those who work
with us around the globe to read the Code and relevant policies, to understand the way that we would
like you to engage with and represent us in our business.

1.3 Staying up to date with the Code

We operate in a unique and dynamic environment where change is a constant. While our core beliefs
and values will not change, elements of our business and operations may change and as such, the
Code will be periodically updated as required. It is important therefore that our personnel refresh
themselves with the contents of the Code on a regular basis and remain current on what is expected
of them. Compliance with the Code is mandatory, and the consequences of non-compliance can be
serious. These are outlined in more detail in Section 5 of the Code.

1.4 Seeking advice

When in doubt as to the interpretation or application of this Code, speak to your supervisor, internal
legal counsel or a Managing Member as listed in Appendix “C”".

1.5 Reporting violations

If you suspect or know of a violation of this Code, you must report it to a Managing member, internal
legal counsel as listed in Appendix “C”, your supervisor or through the Ethics Reporting Line or Website
as outlined in Sections 5.3 and 5.4.



2. BUSINESS ETHICS AND PRACTICES
2.1. Ethical standards

Scantime Energy requires honesty, integrity and the highest moral and ethical standards from its
personnel. The Organization’s leaders are expected to clearly demonstrate these standards at all
times, in all that they do, and to provide a strong example for others to follow. By providing leadership
in this way, they will reinforce the business ethics and practices that are expected and promote the
business culture that we encourage from our personnel. These standards of behavior apply to
everything that we do that is related to our Organization and its business affairs.

2.2. Personal and professional behavior

It is important to remember that our personal and professional behavior should be consistent with
and reinforce a positive public image of the Organization. It is essential that you use good judgment
in all your personal and business dealings both inside and outside your role with the Organization
when such dealings are linked to, are in respect of or could reflect on the Organization. You should
refrain from activities at work and outside of work that could hurt the Organization’s reputation and
that could undermine the relationship of trust between you and the Organization. This includes
appropriate professional behavior when using email, the internet, social media, etc. as more
specifically set out in our Personal Conflicts of Interest Policy and Disclosure Policy.

2.3. Electronic communications

All business matters that involve electronic, written communication must be conducted via the
Organization’s email system and/or through other systems provided and approved by the
Organization for such use. These systems must be installed by the Organization’s internal information
technology group on your devices.

You must always use your e-mail, Internet, telephones and other forms of communication
appropriately and professionally. While we appreciate the need for limited use of these tools for
personal purposes, your use should not be excessive or detract from your work. Electronic
communications relating to business activities may not be conducted through electronic
communications system that have not been specifically approved for business activities, including
(among others) personal email accounts, personal text messaging, non-approved chat forums and
social media.

Personnel should not email business information to their personal email accounts or maintain a copy
of business information on their personal computers or other non-work electronic devices. When using
Organization- provided technologies such as computers, cell phones and voicemail, you should not
expect that the information you send or receive is private. Your activity may be monitored to ensure
these resources are used appropriately and in compliance with the Organization’s policies and laws
and regulations.

Employees should take care when on the Organization’s email system, other systems and devices to
ensure that no viruses, “trojan horses” or similar items are introduced into the systems or devices,
including by clicking on links in phishing emails. You should exercise particular caution when opening
unsolicited emails from unknown sources or an email which appears suspicious. Inform the IT
Department immediately if you are unsure about the origin of an email or communication or suspect
your IT equipment/devices may have a virus.

You must be particularly vigilant if you use our IT equipment/devices outside the workplace and take
such precautions as we may require from time to time against importing viruses or compromising
system security. The system contains information which is confidential and subject to data protection
legislation.



The Organization’s social media policy is that, unless you are expressly authorized, you are strictly
prohibited from commenting, or posting about, or otherwise discussing the Organization, its
customers and partners, its employees, and its securities, investments and other business matters on
all social media forums, including, but not limited to, social networks, chat rooms, wikis, virtual worlds
and blogs (collectively, “social media”). You are a representative of the Organization when engaging
in online activities and you must ensure that your behavior online, including on social mediaq, is
appropriate and consistent with our values.

2.4. Integrity guide

In most situations, honesty and integrity will guide our decisions and actions, but the Code and our
policy framework cannot cover every situation or dilemma you could face. When you are not sure of
the ethical action or inaction to take in the context of your work, role or with respect to the
Organization, always act in the best interests of the Organization and ask yourself the following
questions:

- Isitillegal?

- Does it conflict with the best interests of the Organization?

- Would you feel uncomfortable if your actions became public knowledge?

- Do you have a personal interest that has the potential to conflict with the Organization’s interest?

If you think that the answer is “yes” to any of these questions, you should consider whether your
proposed conduct is appropriate and seek advice from a managing member, internal legal counsel
as listed in Appendix “C” or your supervisor.

Any concerns about potential or suspected unethical, unprofessional, illegal, fraudulent or other
questionable behavior must be reported according to the process outlined at Section 5.3.

2.5. Conflicts of interest

Conflicts of interest should be avoided or resolved as they undermine our ability to act in the best
interests of the Organization. A conflict of interest occurs when a person’s private interest inclines the
person, consciously or unconsciously, or appears to incline the person to act in a manner which is not
in the interests of the Organization. You may have a conflict of interest if you are involved in any
activity that prevents you from performing your duties to the Organization properly, or that may
create a situation that could affect your ability to act objectively, effectively and in the best interests
of the Organization. Further details and examples of potential conflicts of interest and how to address
them can be found in the Organization’s Personal Conflicts of Interest Policy. We expect that all
personnel will act honestly and ethically and in the best interests of the Organization by avoiding
actual and perceived conflicts of interest in their personal and professional relationships, which
includes competing with the Organization’s business. While we respect your right to manage your
personal affairs and investments and we do not wish to intrude on your personal life, you should place
the Organization’s interest in any business transaction ahead of any personal interest.

“Other Business Activities,” otherwise known as “OBAs” include any business activities outside the
scope of one’s role with the Organization, including any activity as an employee, independent
contractor, sole proprietor, officer, director, or partner of another business organization, regardless of
whether compensation is involved. Personnel must receive approval from the CEO and the
Organization’s internal legal counsel prior to accepting an OBA. Directors of the Organization must
advise the Chair of the Board of Directors prior to taking on any OBAs.

Subject to any local regulatory requirements, prior approval is not required to serve on boards of
charities or small, private family holding companies that have no relation to the Organization. For
greater clarity, approval is not needed to serve on the board of a family holding company which is an
extension of one’s personal business affairs; however, it is needed to serve on the board of a private
operating business with significant operations.



2.6. Fair dealing

We must always deal fairly with the Organization’s security holders, partners, customers, clients,
suppliers and personnel, without taking an unfair advantage through illegal or unethical conduct,
manipulation, concealment, abuse, improper use of confidential information, misrepresentation of
facts or any other unfair dealing practice.

2.7. safeguarding the Organization’s property and assets

The Organization’s property and assets may only be used for the benefit of the Organization’s
operations and may not be utilized for personal gain or the benefit of others. This includes not only our
power generating assets and other physical, tangible goods such as office supplies, furniture,
computers and information technology devices, but also intangible items such as the Organization’s
name, logo, letterhead, intellectual property, applications and other proprietary assets. Also, you
should not expect that your use of the Organization’s information technology is private, as at any time
we may monitor any and all activity to ensure these assets are being appropriately used.

2.8. Protect confidential information concerning Scantime Energy

Our information and records are also valuable corporate assets that must be managed with due care
and kept confidential. We must each take steps to protect the Organization’s proprietary and
confidential information as well as similar information of others, whether third parties or our
personnel, that in many cases we are contractually or legally bound to keep confidential. Confidential
information includes, but is not limited to, material non-public information, all confidential memos,
notes, lists, records and other documents in your possession, in hard and soft copy.

Our Disclosure Policy outlines specific guidelines on the maintenance of confidentiality and controls
around disclosure of the Organization’s confidential information, including rules around
communications with the media or the public. The Organization collects personal data regarding
individuals both inside and outside the Organization where we have the lawful basis for doing so in
the ordinary course of our business. Personal data includes, among other things, sensitive personal,
medical and financial information. We should take all reasonable steps to only hold personal data for
as long as we have a need to retain it.

Collection and use of personal data are subject to various legal and regulatory requirements. You
must take all reasonable steps to ensure that personal data is kept confidential and accessed only by
those individuals at the Organization that have a need to know this information to carry out their
duties. In addition, if it is necessary to the conduct of business to disclose personal data to a third
party (e.g., so that a third party may provide services to the Organization) then you must ensure that
such transfer complies with applicable legal and regulatory requirements. This may include ensuring
the third party is subject to a written agreement which contains confidentiality obligations and, where
relevant, other obligations which must be included under the data protection laws of certain
jurisdictions in which we operate or have clients or investors. In all other cases, you may only disclose
personal data pursuant to a legal or regulatory requirement.

2.9. Social license to operate

We understand that our operations depend upon the support of local communities and the networks
of other stakeholders in the areas where we own and operate assets. Our activities taken as a whole
contribute to forming the beliefs, perceptions and opinions of these communities and enable us to
earn their trust by establishing our credibility over time. This credibility and legitimacy are usually
developed on a site by site basis and is not permanent, as opinions can change based upon our
actions. Building strong partnerships with communities where we operate and develop projects is
critical to the success of our Organization. Furthermore, a key element of our development strategy is
to involve the public and stakeholders, including any Indigenous communities, early on in the process.



We expect all personnel at all times to act in a manner that will enhance this credibility and trust and
thus ensure that the social license we have to operate our business or successfully develop projects
can be maintained and strengthened.

2.10. Financial and business records

Ensuring accurate and complete financial and business records is important to our business. The
books and records of the Organization must reflect in reasonable detail all the transactions of the
Organization in a timely and accurate manner in order to allow the preparation of accurate financial
statements. Further, we have the responsibility to ensure that public disclosures of our information are
made honestly and accurately. The Disclosure Policy sets standards pertaining to public disclosures.

We must also comply with any document retention policies and with legal and regulatory
requirements that relate to document retention, especially in the event of imposed legal holds
relating to litigation. Document retention is dealt with in the various policies of the Organization.

3. A POSITIVE WORK ENVIRONMENT
3.1. Our work environment

Scantime Energy provides a dynamic work environment that fosters a team approach to achieving
results. We encourage open and transparent communications amongst team members to work
together toward the business goals of the Organization, and value people who demonstrate a
commitment to our shared success above any personal accomplishment.

This requires humility and the ability to deal with others across all levels of the Organization in a
respectful way in order to facilitate the exchange of different views and ideas. Accountability is a key
characteristic of our culture. We value people who take ownership of their work and drive results
through practical approaches that meet business needs. We strive to create a working environment
that allows employees to be effective and nimble. Scantime Energy always puts safety first and
places great importance on our working environment and culture.

We continuously strive to achieve excellence in safety, security, and environmental performance and
to be industry leaders in accident prevention and security risk management. The management of
safety and our performance is a shared responsibility and extends through to all of our personnel. We
are dlso committed to being a good corporate citizen and maintaining a leadership position in
sustainable development while managing a successful business.

We have a common responsibility to live and uphold our values every day. The overall objective of
Scantime Energy is to provide a work environment where people feel they can participate fully in the
success of the business, and are recognized for their contribution, which allows us to attract and
retain the very best talent for the Organization. We are aligned by the culture and values that we
share across our global organization and we believe that these are the foundation of our success.

3.2. Zero tolerance for discrimination and harassment

Scantime Energy has zero tolerance for workplace violence, discrimination, harassment and bullying.
Details are contained in our Positive Work Environment Policy. Further, we will not tolerate retaliation
against anyone who makes a good faith report of violence, discrimination, harassment or bullying or
any report of any nature, or who cooperates with the investigation of a report.

We are committed to conducting business in an ethical and responsible manner, including by
carrying out our activities in a manner that respects and supports the protection of human rights,
including but not limited to:



a. operating with leading health and safety practices to support the goal of zero serious safety
incidents;

b. striving to ensure that the interests, safety and well-being of the communities in which we operate
are integrated into our business decisions;

c. the elimination of discrimination in employment;
d. the prohibition of child and forced labour; and

e. the eradication of harassment and physical or mental abuse in the workplace.

We strive to embed these standards into all our core business activities, including training,
communications, contracts and due diligence processes as appropriate. These interactions extend to
interactions with our key suppliers and partners.

3.3. Setting the tone

Our culture and values are derived from the direction and example set by our leaders and permeate
the whole Organization. All personnel should be aligned with the values of the Organization in
everything we do. Scantime Energy has an environment that recognizes people who act like owners
and make confident, practical decisions that drive results. We take our direction from leaders who
build strong teams, inspire confidence and respect; these traits are promoted and rewarded across
the Organization. We expect our leaders to always act ethically and lead by example, demonstrating
our corporate values with humility and always placing our shared success above personal
accomplishment.

3.4. World class safety culture

We are committed to protecting our personnel and all people who access our facilities. We meet and
often exceed legislative and regulatory requirements as well as industry standards. Our practices are
laid out in our health and safety policy framework and our Health, Safety, Security and Environmental
Policy. Compliance with such policy, practices and framework is mandatory and we continuously
strive to achieve excellence in managing safety and to be industry leaders in the prevention of high
risk incidents. Our safety culture is built on the following principles:

- We care about the safety of all people who access our assets;
- We believe safety management and performance is a shared responsibility;
- We believe that every accident should be preventable and we seek to promote
transparency and to continuously improve performance; and
- We use a managed system integrated with all of our business practices with a greater
focus on:

- Achieving zero high risk safety events;

- Promoting the use of barriers to prevent serious safety incidents; and

- Aggressively and continuously improving performance.

3.5. Corporate social responsibility

We are an active partner in the communities in which we operate and develop projects. We are
committed to understanding, minimizing, and managing the potential environmental impacts and
public safety hazards associated with our operations and activities. We strive to protect and
enhance the ecosystems near our assets, and to be a strong corporate presence in the communities
affected by our activities, while managing a successful and sustainable business.



We operate in sensitive environments such as river systems where we continuously strive to reduce
and mitigate the impact and risks that our operations can create. Our business principles reflect the
Organization’s commitment to sustainable development; it drives our business model, measures our
performance and ensures that we take a comprehensive approach in delivering results to our
stakeholders.

Our environmental performance forms part of our social license; environmental considerations are
included in all operational decisions with related risks identified and reported. We also take into
account the expectations of stakeholders and especially the impact that our operations may have on
affected communities. We give back to the communities in which we live and work and work hard to
maintain and enhance our reputation as a good corporate citizen.

3.6 Environmental, Social and Governance (“ESG”) Management

Our ESG principles are embedded through our operations and are integral to building resilient
businesses and creating long-term value for our investors and other stakeholders. These include:

1. Mitigate the impact of our operations on the environment:

a. Strive to minimize the environmental impact of our operations and improve our
efficient use of resources over time

b. Support the goal of net zero greenhouse gas (GHG) emissions by 2050 or sooner

2. Strive to ensure the well-being and safety of employees:

a. Foster a positive work environment based on respect for human rights, valuing
diversity, and zero tolerance for workplace discrimination, violence or harassment
b. Operate with leading health and safety practices to support the goal of zero

serious safety incidents

3. Uphold strong governance practices;

a. Operate to the highest ethical standards by conducting business activities in
accordance with our Code of Business Conduct and Ethics

b. Maintain strong stakeholder relationships through transparency and active
engagement

4. Be good corporate citizens:

a. Strive to ensure the interests, safety and well-being of the communities in which
we operate are integrated into our business decisions

b. Support philanthropy and volunteerism by our employees

4. COMPLIANCE WITH LAWS, REGULATIONS AND POLICIES

4.1 General principles

It is expected that all personnel of the Organization know and comply with all laws, rules and
regulations (collectively the “Laws”) applicable to their position. Many of the Organization’s activities
are subject to specific, complex and changing Laws. All personnel must make every reasonable effort
to have a working knowledge, at a level appropriate to their position, of the Laws affecting our
activities and to exert due diligence in complying with the Laws.

If there is any real or apparent conflict between the Code (and other policies of the Organization) and
the Laws, you should comply with the Laws. If you have any doubts as to the applicability or
interpretation of any Law or policy, you should obtain advice from your supervisor or the
Organization’s internal legal counsel as listed in Appendix “C”.



4.2 scope of Applicable Laws, Regulations, Compliance and Governance

In addition to geographic scope, the nature of our operations also exposes us to differing kinds of
Laws, some generic, and some of which are specific to our industry. For example, given the
importance that many countries place on the need for reliable and dependable sources of electricity,
governments have implemented specific Laws, and created regulatory authorities, to better manage
the energy industry. Thus, businesses like ours are required to comply with Laws specific to the energy
industry as well as rules implemented by these regulatory authorities.

In addition, because the Organization’s contracts and agreements govern our business relationships,
we have put in place a Delegation of Authority Policy to ensure that any contract entered into or
commitment of funds for capital or operational expenditures by the Organization has the appropriate
level of approval. As a result, personnel who enter into contracts or commitments on behalf of the
Organization must have proper authorization, including internal legal review.

4.3 Market rules and commercial obligations

From time to time, power that is uncontracted will be sold in short term markets, subject to the
Organization’s risk management policies specific and applicable to those activities and markets.
Compliance with such policies is mandatory.

4.4 Ethics reporting channels

The Ethics Reporting Line is managed by an independent third party called the Network and allows
anyone to anonymously report suspected unethical, illegal or unsafe behavior, in English and other
languages, toll-free, 24 hours a day, 7 days a week. Anonymous reports can also be made online using
the Ethics Reporting Website, which is also managed by the Network and is offered 24 hours a day, 7
days a week in the same languages as the telephone line. Please see Appendix “C” for the contact
details of the Ethics Reporting channels.

4.5 Disciplinary action for Code violations

Anyone, subject to the Code who violates it, may face disciplinary actions up to and including
termination of his or her employment for cause and without notice. The violation of this Code may
also violate certain applicable Laws. If the Organization discovers a violation of any Laws, it may refer
the matter to the appropriate authorities, which could lead to penalties, fines or imprisonment and
other liability.



APPENDIX A
CONTACT INFORMATION FOR POLICY
EXECUTIVE SENIOR MANAGEMENT

Oscar Ramokone (083) 489 5517 oscar@scantimeenergy.co.za

Sara Ramokone (060) 378 8861 sara@scantimeenergy.co.za



